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Behaviour Policy  
 

Aims and Expectations 

It is a primary aim of our school that every member of the school community feels valued and 

respected, and that each person is treated fairly and well. We are a caring community, whose 

values are built on mutual trust and respect for all. The school behaviour policy aims to promote 

an environment where everyone feels happy, safe and secure. 
 

Rewards and sanctions 

We promote and reward children for good behaviour in a variety of ways: 

Verbal congratulations 

Courtesy points 

Best effort rewards 

Learning Heroes weekly certificates 

School Council 

Circle time discussions 

PSHE lessons 

Twice weekly values assemblies (Values for life from the international curriculum) 

 

The school employs a number of sanctions to enforce school rules and to ensure a safe learning 

environment. The nature of the sanctions depends on the individual.  Some of the sanctions 

include:  asking a child to redo a task if we do not feel the child has really tried their best, 

asking the child to move nearer to the teacher or sit on their own if their behaviour is 

consistently disruptive, work with a teaching assistant to help them focus on a task.  

 

The role of the teachers and support staff 

The class teacher discusses the school rules with their class at the beginning of each term. 

Each class has its own classroom rules, which are agreed by the children.   

The teachers and support staff treat each child fairly and with respect. They enforce the 

school and class rules consistently. 

The teachers and support staff acknowledge good behaviour by verbal praise, Best Effort 

points, Courtesy points and Learning Heroes certificates. Children are shown that good 

behaviour is preferable to unacceptable behaviour. 

If there are concerns about the behaviour or welfare of a child, the class teacher may discuss 

their concerns with the headteacher and contact the parents. (See also Anti-Bullying policy).  In 

some instances a child may require a behaviour plan – following discussion with parents and 

children themselves. 
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The class teacher also has a responsibility to uphold the school behaviour policy in their own 

dealings with all other members of staff with regard to mutual respect and support. 

 
The role of the headteacher 

The headteacher supports the staff by implementing the behaviour policy, setting the 

standards of behaviour and supporting staff in the implementation of the policy. 

The headteacher sets the climate for a school which encourages mutual support and 

understanding for children, and all staff members.  

The head teacher implements and reinforces several whole-school strategies to celebrate and 

encourage good behaviour which are often featured in assemblies.  

Any serious incidents of behaviour and consequent actions are reported by the headteacher to 

the governing body. There may be occasions when behaviour is constantly disruptive that a child 

could be excluded.  This would always be as a last resort and we would follow the guidance laid 

down by the Local Authority if it was necessary.   
 

The role of governors 

The governing body supports the headteacher in carrying out this policy and reviews the 

effectiveness of the policy regularly. 

The governors also uphold the example set by the headteacher of encouraging mutual respect 

and promoting a positive environment when they visit the school, either in the classrooms or the 

offices. 
 

The role of parents 

We expect parents to support their child’s learning and to co-operate with the school as set out 

in the home-school agreement. 

 If parents have any concerns about the behaviour or treatment of their child, they should 

contact the class teacher.  The school has a complaints procedure which is displayed in the main 

entrance area and on the website. 

 

Monitoring and Review 

This policy is monitored on a day- to- day basis by the headteacher, who reports to governors 

about the effectiveness of the policy on request. 

Date agreed by Staff: December 2017 

Date agreed by Governors: December 2017 

Date of next review:    December 2018 

 

References can also be made to the following policies: SEN, Attendance, Anti bullying, Equality, 

Safeguarding. 

 

Written and reviewed December 2018 

Review date December 2019 
Signed – P Kossowicz - Head 

Signed – Matt Coe - Chair 
 


