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Equality Policy March 2015  

(to be reviewed on an annual basis) 

 

The Equality Act 2010 ensures protection from discrimination, harassment and victimisation on the grounds of specific characteristics (referred 

to as protected characteristics). This means that schools cannot discriminate against pupils or treat them less favourably because of their sex 

(gender),race, disability, religion or belief, gender reassignment, sexual orientation or pregnancy or maternity. 

 

Purpose 

This policy is in place to ensure that the school’s ethos, policies and practices respect and protect the rights of all individuals, and promote 

practices to ensure that all pupils and staff are enabled to make the most of their abilities and qualities. It is central to the promotion of 

community cohesion. 

The school will make every effort to ensure that all groups prosper and are not subjected to harassment or discrimination. The progress and well-

being of all children will be monitored and evaluated with particular emphasis on those: 

• with Special Educational Needs or Disabilities 

• who have difficulties in accessing the school’s facilities or services  

• who speak English as an additional language 

• who have frequent moves and lack stability in life leading to time out of school or low attendance  

• who are caring for others 

• from homes with low income, and/or inadequate home study space 

• who have experienced bullying, harassment or social exclusion 
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• with low levels of parental support or different parental expectations 

• with emotional, mental and physical well-being needs 

• who exhibit challenging behaviour 

 from minority ethnic groups including travellers, refugees and asylum seekers.  

 Who are deemed to be gifted and/or  talented 

 

Who was consulted? 

The scheme was developed with guidance from the local authority and department of education. 

Relationship to other policies 

This scheme relates to all policies  

Roles and responsibilities of Head teacher, other staff, governors 

 

• Ensure that a school culture and ethos is established, maintained and developed which: celebrates diversity/equality and achievement; 

promotes high expectations and inclusive approaches towards disabled people and those of different ethnic groups and religions; listens to 

and involves pupils, parents, carers and staff; communicates behaviour expectations; ensures that it welcomes applications for school 

places and jobs from all sections of the community; and ensures that incidents are reported, analysed, addressed swiftly and effectively, and 

reported on. 

 Consider within the school development plan ways that the school will ensure that its policies and practice do not discriminate unfairly, 

directly or indirectly, against any groups of adults or pupils in the school. Ensure that the curriculum is accessible to all; and that positive 

role models and an outward facing perspective will strengthen learning.  

 

Our approach to equality is based on the following 7 key principles 

1. All learners are of equal value. Whether or not they are disabled, whatever their ethnicity, culture, national origin or national status, 

whatever their gender and gender identity, whatever their religious or non-religious affiliation or faith background and whatever their 

sexual orientation. 
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2. We recognise, respect and value difference and understand that diversity is a strength. We take account of differences and strive to 

remove barriers and disadvantages which people may face, in relation to disability, ethnicity, gender, religion, belief or faith and sexual 

orientation. We believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here. 

3. We foster positive attitudes and relationships. We actively promote positive attitudes and mutual respect between groups and 

communities different from each other. 

4. We foster a shared sense of cohesion and belonging. We want all members of our school community to feel a sense of belonging within 

the school and wider community and to feel that they are respected and able to participate fully in school life. 

5. We observe good equalities practice for our staff. We ensure that policies and procedures benefit all employees and potential employees 

in all aspects of their work, including in recruitment and promotion, and in continuing professional development 

6. We have the highest expectations of all our children. We expect that all pupils can make good progress and achieve to their highest 

potential 

7. We work to raise standards for all pupils, but especially for the most vulnerable. We believe that improving the quality of education for 

the most vulnerable groups of pupils raises standards across the whole school. 

Staff will actively implement the equalities plan, and support the monitoring of impact.  

Students, parents and carers will be kept informed through the school website and home/school agreement. 

Visitors and contractors will be made aware of the policy through the website and information in the entrance hall. 

 

The Governing body will: 

• incorporate equality targets into the school Improvement and development plan.  

• nominate governors to ensure its composition reflects the community it serves  

• encourage parents and staff from all groups when recruiting to the governing body by ensuring access to all. 

• apply the principles of best value without discrimination when purchasing goods and services 

• monitor and evaluate the implementation and impact of this policy  

• monitor racist/ homophobic /bullying incidents as recorded by staff/HT 
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The governing body expects all members of the school community to be committed to this policy, and that visitors will comply with it. It accepts 

responsibility for ensuring that this policy is implemented in every aspect of school life. If there is a breach of the policy, the school will take 

appropriate action. This may include the following. 

In the case of pupils breaching the policy: 

• staff dealing with the incident will complete an incident report form 

• the behaviour policy will be implemented 

In the case of staff breaching the policy the relevant procedures outlined in the staff discipline and grievance policy will be instigated. 

In the case of parents, visitors or contractors breaching the policy they will be reminded of the school’s commitment to equality and asked to 

desist, and further incidents may lead to individuals being requested to leave school premises.  

Arrangements for monitoring and evaluation 

The governing body will monitor the pattern and frequency of equality related incidents. It will receive a report from the Head teacher at each 

Full Governors meeting stating any incidents that have occurred. This will enable evaluation of the relevance of provision and inform action 

planning.  

 

  Date agreed by Staff ………March 2015…………………….. 

 

Date agreed by governors    …………2nd…March …2015…………….   

 

Signed ……P Kossowicz………Head 

 

Signed ……………M Coe………………………….Chair of Governors 

 

Date of next plan   March 2016 

 


